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LEAVE OF ABSENCE
It is the policy of the Maysville Board of Education to grant extended leave without pay to certified, career teachers who meet certain conditions. Applications for leaves of absence must be filed with the superintenden on or before March 1st for leave during the following year. Applications for leaves of absence to be effective at other than the start of a school year should be made at least three months prior to the requested effective date.
Leave may be granted to qualified persons as follows:
1. Career teachers with at least three years with the Maysville Public Schools may be granted extended leave without pay for up to one year, for pregnancy and/or educational reasons, with no loss of tenure.
2. Career teachers with at least five years with the Maysville Public Schools may be granted extended leave without pay for up to one year, for personal reasons, with no loss of tenure.
Such leave may be granted by the superintendent only after consultation with the teacher requesting such leave, and only after a Leave of Absence Contract is signed by both the teacher and the superintendent.
Employees on leave of absence must notify the superintendent by March 25th of the ensuing year as to their plans for the next academic year. Return from a leave of absence must coincide with the start of a school year.
Teachers returning from approved leaves of absence will be reinstated at the salary level for which they are eligible had the employment been uninterrupted. Any higher degree attained during a leave of absence shall be compensated for by appropriate placement on the district's salary schedule. Employees will be assigned to the same or a comparable available position held prior to the leave. However, teachers gaining additional certification may apply for another available position. Absence from school service while on an approved leave of absence shall not be deemed a break in continuity of service in the computation of total sick leave days accumulated or total years taught in the system.
Sick leave accrued prior to an approved leave of absence shall be reinstated upon return to employment. Additional sick leave and personal business leave shall not be granted for the period of the leave of absence.
While on leave of absence, employees are eligible to continue participation in the district's insurance program, provided the full premium is paid by the employees during the leave. Approval of the insurance company must be obtained.
